I join my voice with all those who reach a certain age: Where did the time go? As with all those who reach a longer view in the rear-view mirror, I have watched the time speeding by in a career that has been filled with excitement, opportunity, adventure, and the gift of making a contribution. I began my nursing career in 1972, and now 48 years later there continues to be no end to the challenge and opportunity to make a difference.

Still, priorities change as we move through the theatre of life. As I move into my third act, it brings the challenge to reflect on the future, and shift priorities and goals going forward. As I do this, it is apparent that many things must change in order to engage new experiences and opportunities. Succession plans need to be actualized, career handoffs related to roles and writing need to be engaged, and new opportunities embraced. With the potential changes emerging out of the COVID-19 pandemic, new leadership insights will continue to be needed.

It is in this spirit that I hand off my role as a long-term editorial board member for the *Nurse Leader* journal. These many years, engaging with the best and brightest in nursing, have been both inspiring and renewing and have stimulated my own journey of learning and growing as a nurse leader and scholar. During my tenure on the editorial board, I have shared with other leaders in the maturation and development of the nursing profession as it advances both education and practice, keeping up with new knowledge and the burgeoning technological transformation that now defines the circumstances of life in the 21st century. I have seen the very foundations of leadership shift into a new paradigm resulting in structures of professional governance and practices of quantum leadership that positively impact the action of clinical leaders and the very organizations within nursing technological transformations that have led to consolidation of measures of nursing excellence now codified in the Magnet Recognition Program®, setting the foundations for the demonstration and evaluation of nursing and organizational excellence in health settings around the world. And so much more concerted action of nurses has set the profession on a course to direct or influence the trajectory of change in health service for the foreseeable future.

I am thankful for the many colleagues and health leaders that have both inspired my own growth and enabled my contributions. Learning and growing are always a collective activity, and we are all indebted to others for the many contributions we are enabled to make. This is no less so as a member of the *Nurse Leader* editorial board. Thanks goes to Roxane Spitzer and Rose Sherman and the previous and current editorial leaders with whom I have been blessed to serve over these past many years. Under their leadership, this journal has stayed on the forefront of nursing leadership, both predicting and explicating the future of nursing leadership. It will no doubt continue to play that critical role for nursing leaders going forward. I will continue to be an active reader and contributor, and a catalyst for my new and emerging colleagues with much to share as they continue to transform this profession we all love. Exciting times ahead; I remain grateful to continue to play a small part in this lifelong journey of engagement!
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